Disclosure for California Applicants and Employees
This Disclosure is for those who reside in the State of California acting as a job applicant to, an employee
of, owner of, director of, officer of, or contractor (“you”) of one of the TMX Finance® Family of
Companies (“we” or “Company”). This notice is provided pursuant to the California Consumer Privacy
Act of 2018 (Cal. Civ. Code § 1798.100 et seq. (“CCPA”) and any terms defined in the CCPA have the
same definitions when used in this Notice.

Collection of Personal Information
We collect personal information, which means information that identifies, relates to, describes, is
capable of being associated with, or could reasonably be linked, directly or indirectly, with a particular
consumer or household (“personal information”). The following table includes disclosures of the
personal information we collect from consumers and the purposes for which it is used:

We
Collect

☒

Categories of Personal
Information
A. Identifiers: For example, a
real name, alias, postal address,
unique personal identifier,
online identifier, Internet
Protocol address, email address,
account name, social security
number, driver’s license number,
passport number, or other
similar identifiers.

What is the purpose for how it is used?
•

•
•
•

•
•
•
•
•

•

•
•

•
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To screen and evaluate candidates for
employment and request or conduct
background checks to the extent permitted by
applicable law;
To communicate and distribute important
notices and information;
To respond to inquiries;
To create and maintain legally required
applicant and employee records and otherwise
comply with the law or legal or law enforcement
proceedings;
To comply with regulatory and corporate
governance requirements;
To exercise and defend legal claims;
To provide, obtain and administer benefits,
insurance, support, and services;
To track time and attendance;
To maintain applicant data and employee
personnel files and other records in the normal
course of business;
To maintain and enforce other Company
operational processes, policies and procedures
and conduct general business operations;
To engage in corporate transactions requiring
review of employee records;
To implement, monitor, and manage electronic
security measures on devices that are used to
access networks and systems; or
To fulfill or meet the reason for which the
information is provided.

☒

B. Personal Information
Categories from Cal. Civ. Code §
1798.80(e): For example, a
name, signature, Social Security
number, physical characteristics
or description, address,
telephone number, passport
number, driver’s license or state
identification card number,
insurance policy number,
education, employment,
employment history, bank
account number, credit card
number, debit card number, or
any other financial information,
medical information, or health
insurance information.

•

•
•
•

•
•
•
•

•
•

•
•

•

☒

C. Characteristics of CA or
Federal Protected
Classifications: For example,
race, age, gender, familial status,
disability, or veteran status.

•

•
•
•
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To screen and evaluate candidates for
employment and request or conduct
background checks to the extent permitted by
applicable law;
To communicate and distribute important
notices and information;
To respond to inquiries;
To create and maintain legally required
applicant and employee records and otherwise
comply with the law or legal or law enforcement
proceedings;
To comply with regulatory and corporate
governance requirements;
To exercise and defend legal claims;
To provide, obtain, and administer benefits,
insurance, support, and services;
To maintain applicant data and employee
personnel files and other records in the normal
course of business;
To process payroll;
To comply with recordkeeping requirements
and administrate claims such as Workers’
Compensation or requests for leave or
accommodations under the Family and Medical
Leave Act, Americans with Disabilities Act (ADA)
(or a state or local equivalent).
To engage in corporate transactions requiring
review of employee records;
To maintain and enforce other Company
operational processes, policies and procedures
and conduct general business operations; or
To fulfill or meet the reason for which the
information is provided.

To maintain applicant data and employee
personnel files and other recordkeeping
requirements in the normal course of business;
To provide and administer employee benefits,
insurance, or other services;
To comply with federal, state, and local equal
employment opportunity requirements; and
To exercise or defend legal claims.

☒

☒

☒

D. Commercial Information: For
example, records of personal
property, products or services
purchased, obtained, or
considered, or other purchasing
or consuming histories or
tendencies.
E. Biometric Information: For
example, physiological,
biological or behavioral
characteristics, including an
individual’s deoxyribonucleic
acid (DNA), that can be used,
singly or in combination with
each other or with other
identifying data, to establish
individual identity. Biometric
information includes, but is not
limited to, imagery of the iris,
retina, fingerprint, face, hand,
palm, vein patterns, and voice
recordings, from which an
identifier template, such as a
faceprint, a minutiae template,
or a voiceprint, can be extracted,
and keystroke patterns or
rhythms, gait patterns or
rhythms, and sleep, health, or
exercise data that contain
identifying information
F. Internet or Other Similar
Network Activity: For example,
browsing history, search history,
and information regarding a
consumer’s interaction with an
Internet Web site, application, or
advertisement

•

To provide and administer employee benefits,
insurance, or other services.

•

To provide and administer employee benefits,
insurance, or other services;
To comply with recordkeeping requirements
and administrate claims such as Workers’
Compensation or requests for leave or
accommodations under the Family and Medical
Leave Act, Americans with Disabilities Act (ADA)
(or a state or local equivalent); or
To exercise and defend legal claims.

•

•

•

•

•

☒
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G. Geolocation Data: For
example, information that can
be used to determine a device’s
physical location

•

•

To implement, monitor, and manage electronic
security measures on devices that are used to
access Company networks and systems;
To implement and enforce Company policies
and procedures, including proper use of
Company equipment or devices, Company
email, and Company data;
To exercise and defend legal claims.
To implement, monitor, and manage electronic
security measures on devices that are used to
access Company networks and systems;
To implement and enforce Company policies
and procedures, including proper use of
Company equipment or devices, Company
email, and Company data.

☒

H. Sensory or Surveillance Data:
For example, audio, electronic,
visual, thermal, olfactory, or
similar information that can be
linked or associated with a
particular consumer or
household

•
•
•
•
•
•
•

☒

I. Professional or EmploymentRelated Information: For
example, compensation,
evaluations, performance
reviews, personnel files and
current and past job history.

•
•

•
•

•
•
•

☒

☒
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J. Education Information
(defined as information that is
not publicly available personally
identifiable information as
defined in the Family Educational
Rights and Privacy Act (20 U.S.C.
section 1232g, 34 C.F.R. Part
99)): Education records directly
related to a student maintained
by an education institution or
party acting on its behalf, for
example, non-public information
that can be used to distinguish
or trace an individual’s identity
in relation to an educational
institution either directly or
indirectly through linkages with
other information.
K. Profile Data: For example,
inferences drawn from personal
information to create a profile

•

•

Fraud detection and security;
To grant and monitor access to secure Company
facilities;
Safety enforcement and compliance;
To comply with legal obligations;
To conduct workplace investigations;
To otherwise monitor or enforce Company
policies and procedures;
To exercise and defend legal claims;
To assess job qualifications and employment
eligibility;
To manage and evaluate employee
performance of job duties, including
promotions, discipline, and/or termination;
To conduct workplace investigations;
To maintain applicant data and employee
personnel files and other recordkeeping
requirements in the normal course of business;
To provide and administer benefits;
To fulfill or meet the reason for which the
information is provided;
To exercise and defend legal claims; or
To maintain and enforce other Company
operational processes, policies and procedures
and conduct general business operations.
To maintain applicant data and employee
personnel files and other recordkeeping
requirements in the normal course of business.

To evaluate employees and/or applicants.

about a consumer reflecting the
consumer’s preferences,
characteristics, psychological
trends, predispositions,
behavior, attitudes, intelligence,
abilities, and aptitudes.
Please note that Personal Information does not include:
• Publicly available information from government records.
• Deidentified or aggregated consumer information.
• Information excluded from the CCPA's scope, like:
o health or medical information covered by the Health Insurance Portability and Accountability

Act of 1996 (HIPAA) and the California Confidentiality of Medical Information Act (CMIA) or
clinical trial data;
personal information covered by certain sector-specific privacy laws, including the Fair Credit
Reporting Act (FCRA), the Gramm-Leach-Bliley Act (GLBA) or California Financial Information
Privacy Act (CalFIPA), and the Driver's Privacy Protection Act of 1994.

o

We will not collect additional categories of personal information or use the personal information for any
other undisclosed purpose without providing you notice.
Contact Information
If you have any questions or comments about these disclosures, the ways in which the Company collects
and uses your information, please do not hesitate to contact us at:
TitleMax of California, Inc.
Attn: Legal Department
15 Bull Street, Suite 200
Savannah, GA 31401
Or via email at RTK@titlemax.com or 844-672-7527.
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